THE DIRECTOR. OF THE ADMIMISTRATIVE QFFICE OF THE WS, COURTS (AQ) ESTABLISHEID THE
DU ECTOR'S AWAND PR QUTSTAMDING LEAGERSHIP TS RECOSHIZE MANAGERIAL EMPLOVEES WHO
HAVE MADE LOMNG TERM SONTRIOUTIONS: TO INOCREASE H.l_.ﬂ.ﬁ.l:;lz'n:-nL EFFECTIVENESE AND SWHO HAVE
DEVELOPED IMPROVEMEHNTS 1M THE ADMINISTRATION OF THE FEDERAL JUDICIATRY.

BWRERD PECIPIERTS WILL RECEIVE A CASH AwWARD GF 5T, AN ENCRAVED PLAGLUIE, AMD A FRAMED
CERTIFICATE. IMFORMATION AODOUT THE AWAND RECIFIENT AND THEIR OUTATANDIMNG LEADERSHIP
WILL BE WIDELY BISTRIBUTER THROUWSHOLUT THE J:-ll'l'lf-l-l"\-ﬂ"l'-

ALL CUMREMNT AHD FORMER EMPLOYEES EXCEFT JUDZES OF THE FECERAL SOURT AAE ELIGIHLE.
PERTTIME, TEMPORARY AMND INTEAMITTENT EMPLOYEES ARE ELIGIBLE FOR THIS AWARD, EMPLOYEES
DF THE SUPREME COURT, COURTS OF AProals, DISTRICT COURYS, COURT OF INTERNATICGHAL
TAADE, BANKAUPTSY COURTS, COURT OF FEDERAL CLAIMS, AMD THE JupicraL FPaplEL  on
MULTIDISTRICT LITISATION ARE ELIGIBELE., EMPLOYEES HOT ELIGIBLE |IHCEUDRE THOSE OF THE A,
FEQEmAL JUDICIAL CENTER {FIC), LS. SERKTENCING COMMISSIGH, THE TAX COURT, THE COURT QOF
MILITARY AFFPEALS, AND ALL AGENCIES CUTSIDE OF THE JUDISIAL BRANCH OF THE GOYERMNMENT.

THIG AWARD WILL BE CONFERRED ON THOSE JUDICIARY MANAGERS WHCG HAVE MADE THE MOST QLIT-
STANDING SUSTAINEDR CONTRIBLUTIOMNS To:

#FIMCREASE PRAOGHAM EFFECTIVENESE ANDIGH
 REDUCE COGTE EN ADMINIGTRATION

THESE ACHIEVEMEMTS MAT OF DEMOMSTRATED BT

+. DOLLAR SAVIHGS

« DPERATIONAL OR ADMIMISTRATIVE ARMNEFITS
* INEREASED FROGUCTIVITY

s IMPROVED PROCEDLAES OR TECHHIQUES

= BETTER SCGUAT SERVICE

ALL MOMINEES WILL HE SCREENED INITIALLY BY & SHMALL PAMEL AFPGINTED 8Y THE DIRESTOR, THE
FAMEL WLl INCLLUDE DHE DR MOAE COURT EXECUTIVES, AHD THREE GR MORE AT EMFLEYEES. THE
FAMEL WILL YERIFY AMD SLARIFY MOMIMNATIONS, ANGD WILL APPLY THE AWARD CHITERIL TO THIM THEM
To 6 REASOMNABLE NUMEEER GF TOP CAMDOIDATES, A DISTINGUISHED PFAKEL OF PEREDNS FAMILIAR
WITH ACMIMISTHATIVE PROCTICES 1M THE JUDICIARY WILL REVIEW THE TOF GRCUP, UEING THE SAME
CRITERIA, AND RECOMMREND AWARD WINNERS TO THE IRESTSR FOR HI1S FiNAL DECISION.

A CHOMINATION MAY HE MADE BY AMTOHNE 8. THE FEGERAL JIUDICIARY, INCLUDI MG EMPLOYEER OF THE
A aND FAC. AL WOMINATIONG MUST BE TRAMNSMITTED BY THE CHIEF JUDGE OF THE COURT--- DiS-
TRICT, CIRGUIT OF BAHHBERLIPTOV-- |k WHICH THE HOMINEE |5 EMPLAOYED, ARND BUST HAVE BEEMN
TRAMSMITTEDR BY THE AFFPROPRIATE OFFIEE HEAD {E.&G., CLERE OF SaupRrt, CHIEF PROBATIGON
OFFISER] AND CHIEF JUGGE. THERE IE' MO LIMIT T THE HUMBER OF MOMIMATIONS WHICH A COURT
San THANSMIT.ZSURT OFFISIALS ARE ASHED NaOT T BCREEHN QUT &R FRIORITIZE HOGMIHERS.

MoMINATICK PACKETS MUST INCLUDE TEN SOPIES OF THE FOLLOWING:
= THE 2000 DirecToR's AwapRn FaRr OUTsTANDING LEADERSHIP MNSMIMATION FORM:
8 AKH AWARD JUSTIFICATION LIBITED TO THREE PAGES WHICH ADDARESS THE ABDVE AWARD
CRITERIY SEFARATELY;

B CANY COMMEMNTS BY THE OFFICE HEAD AND CHIEF JUDGE,

ALL MATERIAL MUST BE RECEINED NT LATER THAK JaMuARY |0, 2C00
AT THE FOLLOWING ADDRESS:

CHRECTCOR'S AWARD FOR DUTSTAMNDING LEARDERSHIP
Human RESCURCES DMvISION {(HED]
ADMINISTRATIVE QFFICE @F THE .5, COURTS
WASHINGTOMN, D.C. 20544



